CS Form No. 9
Revised 2018

To: CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippin
DEL GALLEGO WATER DISTRICT i{i\ gt L ; :.,3
Request for Publication of Vacant Hositions J A N U 3 ZUZB Vil

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the DE
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/ Actlng HRMO
Date: January 3, 2020

Position Title _— sjrl)al:lyl e Qualification Standards __
N i (Farentatioel Thve, i Item No. Pay Salary il Competency Assignment
applicable) Grade Education Training Experience Eligibility (if applicable)

1 |UTILITY WORKER B 11 1 11,068.00 |At least HS Graduate None At least 1 year Experience None Del Gallego, C.S.

2 |UTILITY WORKER B 12 1 11,068.00 |At least HS Graduate None At least 1 year Experience None Del Gallego, C.S.
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Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than January 14, 2020.

Acting HRMO

Comadogcadog, Del Gallego, Camarines Sur

dgwd 576@yahoo.com.ph

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.

t-hand in or send through courier/email their application to:

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;
2. Performance rating in the last rating period (if applicable);

3. Photocopy of certificate of eligibility/rating/license; and
4, Photocopy of Transcript of Records.
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This agency upholds Equal Employment Opportunity Principle: "that
this shall be no discrimination in selection of employees on account of
age, school, gender, civil status, disability, religion, ethnicity, social
status, income class , paternity and filiation, political affiliation or
other similar factors/personal cirumstances which run counter to the
principles of merit, fitness for the job and equal oppotunity. "




